Factors influencing work-life balance are evolving at a very fast pace, thus creating a fecund ground for innovative work-life balance tools and techniques. The increasing significance of expatriates in the global workforce necessitates a targeted set of work-life balance initiatives to help expatriate workers contribute more effectively in the competitive work environment.
Introduction.
It was standard practice for all members of a family to be collectively engaged in work for survival in the early years of communal living (Carlson et al. 2005) . Industrialization in the mid-1800s significantly influenced the gender roles, with men taking over the role of breadwinner and women taking over the role of caregiver (Voydanoff 2006) . A seven-phase analysis of changes in work and family life spheres by Naithani (2010a) Changing composition of work and family life spheres spearheaded research on work-life conflict, work-life balance, and work-life adjustment issues. The second half of the twentieth century onwards wide array of socioeconomic factors began to influence work and family life spheres of the workforce. The majority of these factors originated from the advanced nations (Australia, Canada, European Union, UK and the USA). Family and personal life factors started to get more and more influenced by the increasing number of women and working mothers in the workforce, dual career couples, single parent and child care issues (Abhayaratna and Lattimore 2006; Evans and Kelley 2004; Todd 2004 ).
Work-related factors started to get influenced more and more by longer working hours, unpaid overtime, work intensification, increasing work-related stress and working in shifts.
Other factors which came into the forefront were ageing population, service sector orientation towards 24x7 availability, technological complexities of the work, loss of social support network due to move towards the big cities, skill shortages and increasing movement of the Phase 1
Early years of communal living.
Entire family engaged in work for subsistence.
Phase 2
Pre-industrialisation period.
Partial segregation of workplace and family life.
Phase 3
Industrialisation in the mid-1800s. (Naithani and Jha, 2009a) . 
Work-life balance theories.
Research on work-life balance issues gathered momentum 1960s onwards with emphasis on working mothers and dual-earner families (Lewis et al. 2007 ). In the early stage of work-life balance research, work-family life segmentation research explored work and family life as two separate segments and did not include the other aspects of personal life. Later in the late 1970s, work and family interdependence research explored the effect of family life on work and vice-versa, once again not exploring the other aspects of life. The spill-over theory analysed how women in general suffered from spill-over from the family role into work role, whereas men, in general, suffered from spill-over from work role into the family role (Naithani and Jha, 2009a; Warhurst et al., 2008) . In the 1980s, compensation theory assessed how an individual compensates deficit in one aspect of life (such as work) by increasing involvement in some other aspect of life (such as family). Later years of the 20 th century witnessed growing research on the work-life conflict theory. The research focused on different roles an individual plays at work, with family and other aspects of life and how these elements compete for the time, consideration and commitment (Skinner and Pocock, 2008; Roberts, 2007; Pickering, 2006) . The research further identified eight relevant sections of life, including work, family, health, finances, spiritual/religious, hobbies, self and social, (Naithani and Jha, 2009a) . 
Recessionary factors and increasing need of work-life balance benefits
Globally, many economies are currently facing recessionary conditions. Under such 
Expatriate adjustment and work-life balance benefits in the middle-east
Expatriates are temporary workers who usually work in the foreign country for at least one year and above. The geographic movement of the expatriate workforce generates a broad range of issues and challenges related to expatriate adjustment in the foreign environment (Naithani and Jha, 2009b; Permits Foundation, 2008; Mesmer-Magnus and Visvesvaran, 2007) . Perceived organizational support is one key factor which facilitates expatriate adjustment and supports the success of the expatriate assignment (Koteswari and Bhattacharya, 2007) . Support of the subordinates, colleagues, managers and positive interaction with them helps an expatriate adjust in the workplace (Koteswari and Bhattacharya, 2007) . Vague job roles, the need of new job knowledge, skills and abilities, incompatible job profile, job uncertainty, longer office hours, shortened weekends, un-availed annual vacations, social and cultural encounters, and family's adjustment also significantly influence the success of the expatriate assignment (ORC, 2014; Haslberger, 2008; Haslberger and Brewster, 2008; Minter, 2008; Mol et al. 2005 ).
In many middle-east countries such as Bahrain, Kuwait, Oman, Qatar, Saudi Arabia and the UAE, the public sector workforce is dominated by the nationals whereas the private sector workforce is dominated by the expatriates (IMF, 2014; Forstenlechner, 2008; Sturm et al., 2008; Malecki & Ewers, 2007) . Expatriates dominate the technical and professional job roles in the private sector. They need shorter training period, accept longer working hours and report lower rates of absenteeism (Naithani and Jha, 2010; Kapiszewski, 2006) . Female expatriate workers in the middle-east constitute less than 30 percent of the expatriate workforce, which is the lowest participation rate globally (Dito, 2008) . The majority of female expatriates is engaged in non-professional and semi-skilled jobs (Keane and McGeehan, 2008; Malecki & Ewers 2007 ).
Work-life balance of college teachers in the middle-east
College teachers have distinctive work-life balance needs (Hunt, 2006) . Many countries in the middle-east, such as Bahrain, Kuwait, Oman, Qatar, Saudi Arabia and the UAE, have established dedicated zones on the lines of free trade zones to broaden the higher education infrastructure in the region through the participation of foreign higher education institutes (Tripathi and Mukerji, 2008; Mukerji and Jammel 2008; Coffman 2005) . The majority of private colleges in such countries, employs expatriate college teachers as they are unable to meet the demand from the local workforce (Naithani, 2012; Naithani, 2011; Kirk and Napier, 2008; Mukerji and Jammel 2008) . These college teachers work in an environment in which education sector suffers from slow growth in salary increment in comparison to that of other employment sectors such as banking and hospitality (Bayt 2014; Gulf Talent, 2011) . The first part of a multinational research in the middle-east (Naithani, 2013a) established that freedom to choose the courses a college teacher wants and is comfortable to teach, workload and work stress significantly influence the work-life balance of college teachers in the region. The second part of the multinational research (Naithani, 2013b) established that college teachers in the middle-east are concerned about the limited time they devote to their career planning at the workplace and lack of perceived organizational support towards their career growth.
7. Defining the scope of research and research methodology
The research aim
The study was conducted with the research aim of describing and analyzing the perspectives on the health and recreation dimensions of teachers of private higher education institutes in the middle-east and to further understand the effect of selected demographic factors.
Research hypothesis and research questions
Ho: Individual demographic factors do not significantly influence the health and recreation dimensions of college teachers in the middle-east.
The null hypothesis was tested on following demographic factors:
-gender,
-age, -years of the expatriate experience, -marital status, and -employment status of spouse (working or non-working)
Following four questions were employed in the survey:
-Your work allows you enough recreation time with family (recreation).
-You get enough time to pursue your personal interests/hobbies (recreation).
-You regularly eat a balanced diet (health).
-You regularly exercise and/or play sports (health).
This is the third part of a multinational study conducted in the middle-east. A web questionnaire hosted online was employed to collect responses from expatriate college teachers working in three countries in the middle-east (Bahrain, Oman, and UAE). The
Likert scale based questionnaire was validated through Cronbach's alpha test. A total of 141 responses answering at least 3 out of 4 questions were considered in the data analysis.
Findings and discussion
This section presents the data analysis, findings, and discussion on the perspectives on health and recreation dimensions of college teachers' work-life balance. As already stated above two questions were asked in the recreation, and significant others segment and two questions were asked in the health and fitness segment. A significant difference in responses was observed according to the number of years of expatriate experience (p=0.004, p<0.05). Respondents with less than one-year expatriate experience reported strong disagreement with the question (n=10, median=1.5), with one to two years' experience, reported moderate disagreement (n=21, median=2) and with over two years' experience reported a collectively neutral view (n=101, median=3). A significant difference was observed in responses from married male respondents with working/ nonworking spouse (p=0.0430, p<0.05). Respondents with a homemaker wife reported moderate disagreement (n=14, median=2). Whereas, respondents with a working wife reported moderate agreement (n=51, median=4). The majority of the respondents of different age groups reported moderate disagreement with the question (n=131, median=2) except for the 55 years and older age group which reported moderate agreement (n=6, median=3.5). The majority of the respondents (married respondents living with or without spouse) reported moderate disagreement (n= 130, median=2). A small number of single respondents reported a neutral view (n=6, median=3) and a smaller number of separated respondents reported moderate agreement (n=2, median=4).
Recreation dimension
Following is the final status of demographic factors which influenced responses to the question enquiring 'time for recreation': -The majority of the respondents reported disagreement with the statement that their work allowed them enough recreation time with their friends.
-Females reported higher levels of disagreement -With an increase in years of the expatriate experience, disagreement decreased.
-Male respondents with a homemaker wife reported a greater degree of disagreement when compared to that of male respondents with working wife.
-With increasing age, the degree of disagreement decreased.
-Single respondents reported relatively a lower degree of disagreement.
Question two: You get enough time to pursue your personal interests/hobbies.
Gender, years of the expatriate experience, working spouse and lecture hours significantly influenced responses to the question which inquired about the availability of enough time for pursuing personal interests and hobbies (Table 3) .
Factor
Significance Appendi -The majority of the respondents disagreed with the question.
-Females reported a higher degree of disagreement -With increasing expatriate experience the degree of disagreement decreased.
Conclusion of the analysis of recreation dimension.
Gender, years of expatriate experience and marital status significantly influenced responses in the recreation and significant others category of the questionnaire (Table 5) . Responses from male and female had significant difference with p (2 tailed) = 0.0255 (p< 0.05). Sixty-one percent of the respondents either moderately (41 percent) or strongly (20 percent) disagreed with the question (Table 7) . Fifty-four percent of the male respondents either moderately (40 percent) or strongly (14 percent Following is the final status of demographic factors which significantly influenced responses to the question enquiring about regularly eating balanced diet:
-The majority of the respondents disagreed with the question.
-Female respondents reported a higher degree of disagreement.
-Unmarried respondents had a lower degree of disagreement.
-Respondents living with spouse reported a higher degree of disagreement.
Question four: You regularly exercise and/or play sports.
Gender, years of the expatriate experience, working spouse, significantly influenced responses to the question which inquired whether the respondent regularly exercised or played sports (Table 8) .
Factor
Significance Appendi n: the total number of responses; n*: no response A significant difference in responses was observed according to the number of years of expatriate experience (p=0.003, p<0.05). Respondents with one to two years of experience reported strong disagreement (n=17, median=1), with less than one year of expatriate experience, five to ten years of experience and over ten years of experience reported moderate disagreement with the question (n=75, median=2) and with two to five years of experience reported neutral view (n=28,median=3). A significant difference was observed in responses from married male respondents with working/ non-working spouse (p=0.0002, p<0.05). Respondents with a homemaker wife reported moderate disagreement (n=13, median=2). Whereas, respondents with a working wife reported a neutral view (n=48, median=3). The majority of the respondents (Married respondents living with or without a spouse, separated) reported moderate disagreement (n= 126, median=2). However, single respondents reported relatively a lower degree of disagreement (n=8, median=2.5). As per above discussion following is the final status of demographic factors, which significantly influenced responses to the question inquiring about regular exercise and playing sports: -The majority of the respondents disagreed with the question -Female respondents reported a higher degree of disagreement -With increasing expatriate experience the degree of disagreement decreased.
-Male respondents with a homemaker wife reported moderate disagreement when compared to that reported by male respondents with working wife.
-Single (unmarried) respondents reported a lower degree of disagreement when compared to that reported by married respondents.
Above findings are in contrast to the findings of a regional survey of expatriate professionals conducted in GCC (Saudi Arabia) which reported that 83 percent respondents engaged in regular physical exercise (Matthews and Nelson, 2004) 
Conclusion for the health and fitness segment
Gender, the number of years of the expatriate experience, marital status, and working spouse and lecture hours significantly influenced the responses to health and fitness segment (Table   10 ). 
Recommendations
Work-life balance is an individual issue. Each has his/her perception of work-life balance and needs customised solutions for achieving higher balance in work and other life segments.
Demographic factors play a vital role in influencing an individual's work-life balance. Under such circumstances, a customised and need specific work-life balance programme at the organisational level is needed to cater to the wide array of work-life balance issues of an individual as well as the work groups. Health and recreation dimensions contribute towards the overall work-life balance of an individual and also contribute towards the success of an expatriate assignment as an important psychographic factor of expatriate adjustment. In view of the findings and discussion, to positively leverage health and recreation dimensions for better work-life balance of expatriate college teachers in the middle-east, organizations can refer to adopting following initiatives (Naithani, 2010a; Naithani 2010b; Thompson, 2002) a) Sport/fitness centre affiliations, sports activities for the faculty and their family, sport clubs b) Healthy lifestyle awareness programs on a regular basis for the faculty and their family c) Health screening, de-addiction programs, and healthy food available with consistency e) On-site nutrition counselling and short term, medium term nutrition programs f) Outdoor recreational areas featuring a walking path with exercise stations g) Promotion of cycling (weather permitting) for commuting inside the college campuses h) Employee assistance programs, stress and bereavement counselling i) Community involvement/charity activities and regular off campus and on campus employee get-together and recreation.
